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GETTING TO KNOW YOUR BENEFITS FOR CONTRACEPTIVES

Many insurance plans pay (either partially or in full) for contraceptive devices. It is our recommendation
that you contact your insurance company to learn how this is covered and what your financial responsibility
will be.

Based on our experience, we have put together a list of helpful information to help you make this call.

» Reason - There are two reasons why you would be having this placed. Is it for birth control

(pregnancy prevention) or for a medical reason (for example: menstrual bleeding issues,
pelvic pain, endometriosis, painful periods)?

Benefit - Contraceptives can fall under your preventive or medical benefit. You will want to tell
your insurance company which device you plan to have. You also want to ask for both insertion and
removal benefits. Your insurance company will provide you with any costs that may be your
responsibility such as a co-pay, co-insurance, or deductible.

Place of Service - Your insurance company may ask where this will be done. While we know
you are coming to Women’s Care of Wisconsin, what you need to share with the insurance company
is that this will be done in an office setting.

There are many contraceptive device options available to you including (but not limited to):

°

Mirena (J7298)

Skyla (J7301)
Kyleena (J7296)
Paragard (J7300)
Nexplanon (J7307)
Depo Provera (J1050)

If your insurance plan does not cover these services, please call us at 920.729.7105 to discuss the cash pay
options we have available.



